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A literature review on the ethical climate and job satisfaction overseas
Junko Hirarsuka

Abstract
The purpose of this research was to clarify the trends of research on ethical climate and job satisfaction, and to examine
overseas literature in order to obtain suggestions for future research. Using Pub Med, we set “ethical climate” and
“job satisfaction” as keywords and then conducted a search. We found 10 original papers whose subjects included
“ethical climate” and “job satisfaction” after the search. Quite a few surveys covered nurses who are involved in acute
phase nursing and are newly graduated nurses. There are many quantitative surveys where “ethical climate” “job
satisfaction” and “moral distress” were measured using a scale; thus, it was shown that “ethical climate” “job
satisfaction” and “moral distress” somewhat correlate. For future tasks, improvement of ethical climate, ethical

education, strengthening of satisfaction, researches are mentioned.
Key words: nursing ethics, ethical climate, job satisfaction, literature review
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